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Mission Statement 
 

The Women’s Caucus for Political Science (WCPS) is a national, nonprofit organization whose mission is 

to upgrade the status of women in the profession of political science, to promote equal opportunities for 

women political scientists for graduate school admission, financial assistance in such schools, and in 

employment, promotion, and tenure, to promote the development of non-academic, professional careers 

for women political scientists, to promote the recruitment of members and the development of regional 

caucuses, and to encourage application of the skills of political science to the promotion of equal 

opportunities for all women.  

 

Founded in 1969, the WCPS was instrumental in the American Political Science Association refusing to 

meet in states that had not endorsed the Equal Rights Amendment during the ratification period, and has 

advanced the representation and visibility of women in the profession. WCPS sponsors programs 

addressing issues and public policies of concern to women in the profession, provides support for women 

who feel they have been discriminated against through the Betty Glad Legal Defense Fund and through 

awards recognizing the contributions of women political scientists. 
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In recent years, the WCPS has become active in taking public positions on issues that impact equal 

opportunities for all women, such as endorsement of the Lily Ledbetter Act in 2009. Organized as a 

501(c)3 entity, WCPS views its mission as one of education and advocacy. The WCPS also includes 

regional affiliates (including in the West, South and Midwest regions of the U.S.) and includes women in 

both the academy and in applied positions. WCPS meets during the annual meeting of the American 

Political Science Association. Between meetings, WCPS members maintain contact though a quarterly 

newsletter (WCPS Quarterly) and through discussion on the WCPS listserv. 

 

Caucus Officers, 2015-2016 
 

President: S. Laurel Weldon (weldons@purdue.edu) 

 

President-Elect: Denise Walsh (denise@virginia.edu) 

 

Treasurer/Membership Chair: Michelle Wade (mwade@wcupa.edu) 

 

Secretary: Nadia Brown (brown957@purdue.edu) 

 

Newsletter Editor: Meredith-Joy Petersheim (mjp36@buffalo.edu)  

Incoming Caucus Officers, 2016-2017 
 

President: Denise Walsh (denise@virginia.edu) 

 

Denise Walsh is an Associate Professor of Politics and Women, Gender & Sexuality at the University of 

Virginia. Her research focuses on how liberal democracies can become more inclusive and just. Her 

current book project, Nationalizing Rights, is a comparative study of minority rights and women's rights 

in Europe, Canada and South Africa. Her first book, Women’s Rights in Democratizing States (Cambridge 

University Press, 2010), explains how democratic institutions obstruct advances in women’s rights. Dr. 

Walsh’s research has been funded by the National Science Foundation, the Collegio Carlo Alberto in 

Italy, the Dickey Center for International Understanding at Dartmouth College, and the University of 

Virginia.  

 

President-Elect: Nadia Brown (brown957@purdue.edu) 

 

Nadia E. Brown is an Associate Professor of Political Science and African American Studies at Purdue 

University. Professor Brown received her PhD in Political Science in 2010 from Rutgers University, with 

major fields in Women and Politics and American Politics.  She also holds a graduate certificate in 

Women's and Gender Studies. Dr. Brown's research interests lie broadly in identity politics, legislative 

studies, and Black women's studies. While trained as a political scientist, her scholarship on 

intersectionality seeks to push beyond disciplinary constraints to think more holistically about the politics 

of identity. Brown’s  Sisters in the Statehouse: Black women and Legislative Decision Making (Oxford 

University Press, 2014) has been awarded the National Conference of Black Political Scientists’ 2015 

W.E.B. DuBois Distinguished Book Award from the National Conference of Black Political Scientists; 

the Research in Excellence Award from the Center for Research on Diversity and Inclusion at Purdue 

University; and the 2015 Anna Julia Cooper Best Publication Award from the Association for the Study 

of Black Women in Politics. Along with Sarah Allen Gershon (Georgia State University), Brown co-

edited Distinct Identities: Minority Women in U.S. Politics (Routledge, 2016). This edited volume 

demonstrates that whether as political elites or as average citizens, minority women demonstrate that they 
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have a unique voice that more often than not centers on their visions of justice, equality, and fairness. She 

is the author of numerous peer-reviewed articles, book chapters, and book reviews that focus on identity 

politics in general and Black women's politics more specifically. Her current research projects address the 

politics of appearance for Black women candidates and lawmakers.  

 

Treasurer/Membership Chair: Michelle Wade (mwade@wcupa.edu) 

 

Michelle Wade received her PhD in Political Science and a Graduate Certificate in Women’s Studies 

from Southern Illinois University.  She is currently an Assistant Professor in the Department of Public 

Policy and Administration at West Chester University where she teaches in the Master of Public 

Administration and Doctorate of Public Administration programs.  Her primary research interests focus 

on social equity in public administration and policy, including how people negotiate sex, race, and 

ethnicity in community organizations.  Her work on gender and social networks has been published 

in American Politics Research, and she has published book chapters on gender and public policy.  Prior to 

joining West Chester University, she was an Assistant Professor of Political Science at Northwest 

Missouri State University. 

 

Secretary: Samantha Majic (smajic@jjay.cuny.edu) 

 

Samantha Majic received her PhD in Government from Cornell University in 2009, and she currently an 

Assistant Professor in the Political Science Department at John Jay College/CUNY (Associate as of Sept 

1, 2016). Her research interests are in gender and American politics, with specific interests in sex work, 

civic engagement, institutionalism, and the nonprofit sector. She is the author of Sex Work Politics: From 

Protest to Service Provision (University of Pennsylvania Press, 2014) and co-editor (with Carisa 

Showden) of Negotiating Sex Work: Unintended Consequences of Policy and Activism (University of 

Minnesota Press, 2014). Her work has also appeared in numerous political science and gender studies 

journals. A Fellow of the American Association of University Women, Dr. Majic is also a member of 

the Perspectives on Politics editorial board. 

 

Newsletter Editor: Meredith-Joy Petersheim (mjp36@buffalo.edu)  

 
Meredith-Joy Petersheim is a Visiting Lecturer of Political Science at Clemson University and an Adjunct 

Instructor of Political Science at Winthrop University.  Meredith-Joy Petersheim received her Ph.D. in 

Political Science at the University at Buffalo in 2010.  Her main research areas include international 

organizations, political economy, and bridging the gap between domestic and international politics.  Her 

most research has focused the effect of foreign direct investment on regionalism, the role the European 

Union has had in promoting democracy, and the evaluation of the Eurozone’s policies on combating 

corruption in Europe.  Her work has been published in the Journal of European Integration and American 

Politics Research.   She has served in a Visiting Assistant Professor role at Keuka College, Marist 

College, and Clemson University and enjoys teaching classes in International Relations, Comparative 

Politics, American Politics, and Research Methods.  Dr. Petersheim has previously served as Secretary, 

New Membership Chair, and Newsletter Editor for the Women’s Caucus for Political Science and will 

continue to fulfill the role of Newsletter Editor for the 2016-2017 year.   

 

Membership Dues  
 

Although we are currently offering free memberships, WCPS members are encouraged to pay dues, if 

they are able to. The Caucus provides a place for women in the field to meet and support each other as 

women of political science.  Caucus dues allow us to hold our annual receptions which provide an 
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important role in building relationships and honoring women in political science.  In addition, the Betty 

Glad Defense Fund is only available to members.  The membership form is found on the last page.  

A Letter from President S. Laurel Weldon 
 

Dear Caucus Members, 

 

Thank you for your attention to the issues confronting women in the Profession this year. The solidarity 

of women involved in APSA has been impressive this year. Women members have responded to many 

issues as they have arisen- from babies being excluded from childcare, to sexual harassment at 

professional meetings, to APSA’s use of inappropriate, stereotypical imagery in relation to a scholarly 

publication by a woman of color. In each case, we women have been efficacious in spurring change in our 

discipline. In this newsletter, you will see discussion of a new APSA initiative related to sexual 

harassment. Hopefully, we will also see the new policies on sexual harassment and babies in the 

bookroom in action at this year’s meeting in Philadelphia, and will see changes in the way that images are 

generated for official APSA content. We should stop to appreciate the impact that we can have when we 

all stand together, and to thank everyone involved for the work they do to make our Profession better.  

 

As members of a profession focused on being a force for good, however, we must not rest.  There is much 

work for us all to do, as members of a Profession and a world that fails to meet our ideals of inclusivity 

and equality. I hope you will come to our Caucus business meeting brimming with ideas for what we can 

do to move the Profession and the world forward.   The meeting is Saturday, September 3, 6:30 to 

7:30pm, Marriott, Room 306.  We will recognize our hard working colleagues, celebrate our successes, 

brainstorm about new ideas and roll up our sleeves to get to work on the most pressing problems.  

 

I will be ready to work to expand inclusion in our discipline, in terms of both diversity of the 

professoriate and student bodies, and also the substantive ways we understand and teach about political 

science.  Please come to our star-studded panel that assesses our progress with respect to women of color 

in the Profession, assessing progress of The Task Force on Political Science in the 21st C, 5 Years 

Later, on Thursday morning (8:00 to 9:30am, Marriott, Room 411). Let’s continue the conversation 

about broadening inclusion and fighting inequality on Saturday morning, at our panel entitled Gender 

Inequality in the US: Beyond Political Representation (Saturday, September 3, 8:00 to 9:30am, 

Marriott, Franklin 9 Independence Ballroom). These panels should give us some ideas to discuss at our 

business meeting on Saturday evening (and beyond!).  I am proud that the Caucus has worked with the 

Committee on the Status of Women in the Profession to produce panels that push us to turn our critical 

lens inward on ourselves as a discipline, and outwards, seeking to engage more robustly with issues of 

justice in the world.  

 

Of course, friendship and fun are the glue that keeps us together in the struggle for justice and helps us 

survive (and hopefully thrive!) in the profession. Whether you are a graduate student or a faculty member, 

senior or junior,  come one, come all, and begin or renew your connections to women in the discipline at 

our traditional receptions (co-sponsored with the Women and Politics Research Section and the 

Committee on the Status of Women in the Profession)—namely, the APSA Reception Honoring 

Women of Color in the Profession (Friday 8:30 to 10:00pm, Marriott, Independence Room) and also 

our APSA Reception Honoring Women in the Profession (Thursday 8:30 to 10:00pm, PCC, 201-C).     

 

Very best, 

 

S. Laurel Weldon 

Caucus President 
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A Note from the Editor 
 

Greetings, members!  The WCPS remains committed to providing current information regarding 

employment opportunities, as well as information on the issues and public policies of concern to women 

in the profession.  If you would like job vacancy announcements and/or other announcements pertaining 

to professional activities circulated to WCPS members, please email Meredith-Joy Petersheim 

(mjp36@buffalo.edu) with your announcement.  It will be included in future newsletters and/or 

distributed via listserv.  Enjoy the last few weeks of summer! 

 

Meredith-Joy Petersheim  

Newsletter Editor, Women’s Caucus for Political Science 

 

“Like” Us on Facebook! 
 

Please “like” our Women’s Caucus for Political Science Facebook page: 

 

https://www.facebook.com/Womens-Caucus-for-Political-Science-832538880162858/ 

 

Upcoming Conferences 
 

American Political Science Association Annual Meeting & Exhibition (September 1-4, 2016) 

Philadelphia, PA 

The annual conference of American Political Science Association will be held in Philadelphia, PA 

September 1-4, 2016.  All panels, business meetings, receptions, special events, and exhibits will be held 

at the following venues:   

 

Pennsylvania Convention Center 

Marriott Downtown Philadelphia 

To register for the conference, please visit the conference website: 
http://community.apsanet.org/annualmeeting/home?utm_source=apsanet&utm_medium=dnnrotator&utm

_campaign=annualmeeting.  

The Women’s Caucus will also be sponsoring a few events at the conference.  Please see the newsletter 

section APSA Events Sponsored by the WCPS for more information. 

 

Changing Access to Higher Education Conference (October 14-15, 2016) 

Stanford University 

 

We invite contributions from graduate students across disciplines working on issues related to changing 

access to higher education. Please see below for the full conference description and keynote abstracts. 

Funded by the Spencer Foundation and hosted at Stanford’s Center for Ethics in Society, this event 

is designed to promote interdisciplinary interest in philosophy of education. This year’s speakers and 

participants include:  

 

Keynote Speakers: Mitchell Stevens, Graduate School of Education, Stanford University 

Laura Hamilton, Sociology, University of California Merced 

https://www.facebook.com/Womens-Caucus-for-Political-Science-832538880162858/
http://community.apsanet.org/annualmeeting/home?utm_source=apsanet&utm_medium=dnnrotator&utm_campaign=annualmeeting
http://community.apsanet.org/annualmeeting/home?utm_source=apsanet&utm_medium=dnnrotator&utm_campaign=annualmeeting
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Gina Schouten, Philosophy, Illinois State University 

Kristin Voigt, Philosophy, McGill University 

 

Participants: Juan Espindola Mata (CIDE, Mexico City); Jennifer Morton (CCNY); Christopher Martin 

UBC); Rob Reich (Stanford), Meira Levinson (Harvard), Lawrence Blum (U Mass Boston), Sigal Ben-

Porath (Penn), Michael Hand (Birmingham), Randall Curren (Rochester), Harry Brighouse (UW-

Madison), Eammon Callan (Stanford), John Mitchell (Stanford/Coursera), Winston Thompson (UNH), 

Quentin Wheeler-Bell (UIC) 

 

We have a full morning of events dedicated to workshopping graduate scholarship: 
(1) 2 hour-long sessions where all participants read and workshop a full graduate paper, with a faculty 

respondent selected from the list above.  

(2) A break-out workshop session featuring 5-6 graduate students presenting simultaneously. Each 

student will present for 10-15 minutes to a small group, and then the group will workshop the ideas 

presented for 45 minutes.  

If you are interested in presenting a full paper, please submit your completed paper (no more than 10,000 

words) for consideration. In the event that your full paper is not chosen for one of the full-group sessions, 

please indicate whether you'd be interested in presenting it more informally during the breakout sessions. 

If you are interested exclusively in presenting at one of the informal breakout sessions, please submit an 

abstract only (max 250 words). 

 

Each submission should include two PDF files: one with the paper or abstract formatted for blind 

review (free of personal and institutional information), and the other including a cover page with the title 

of the paper/project, your name, email address, department, and institutional affiliation.  

 

Submissions are due via this form by September 7, 2016.  

 

Food and reimbursement for gas/tolls will be provided. Unfortunately, we do not have funds to cover 

transportation and hotel accommodation at this time. If you are selected to present, please let indicate 

whether you’d like to stay with a graduate student near campus during the conference. If you have any 

questions or comments, please email llamboy@stanford.edu.  

 

CONFERENCE DESCRIPTION 
 

There is an accelerating transformation both in the United States and globally in who has access to higher 

education, under what circumstances, and to what ends. In the broadest terms, access to higher education 

institutions is simultaneously exploding and becoming ever more unequal. Tuition and especially fees are 

skyrocketing at private and public universities alike, and even at community colleges and non-selective 

universities, vast numbers of potential students are having to pay for remedial courses before they can 

even start working toward their degrees. Middle class and wealthy students are vastly more likely 

to attend and to complete college, especially at selective institutions, than poor students; the disparities 

are greater now than they have been for generations. On the other hand, open access courses, digital 

credentialing, and MOOCs are both reducing costs and increasing global access to course content. They 

may also end up increasing students’ access to the ideas of highly-regarded professors from elite 

institutions, as admission to Stanford or MIT is no longer a gatekeeper to those professors’ courses.  In 

twenty years, potentially any highly-motivated student from Ghana to Guyana could use her cell phone to 

access a full slate of courses from Harvard or the Sorbonne, earn secure badges attesting to her mastery of 

the content and skills, and advance in both the labor market and her personal development.  This begs the 

question, however, of what higher education institutions stand for beyond sheer course access.  What 

about the intellectual, social, emotional, and civic development that students gain through physically 

living, working, and learning together in a diverse community?  What about other civic goals of 

http://web.stanford.edu/~llamboy/changingaccess.fb
mailto:llamboy@stanford.edu
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universities that may be realized best through direct engagement on the ground? Do the values 

of mentorship, peer relationships, or induction into a scholarly community disappear, or get reimagined, 

in a remote, digitally-mediated system?  To what extent might inequality of opportunity be exacerbated 

as only the most privileged are able to access these other goods of university membership?  Furthermore, 

what is the epistemic standing of the “marketplace of ideas” if a small number of superstar professors end 

up monopolizing the market?  How should we understand knowledge creation and distribution in a 

system that simultaneously fosters decentralization and potential commercial hegemony? 

 

KEYNOTE PAPER ABSTRACTS 
 

Kristin Voigt 
Equality and disadvantageous preferences 

 

According to luck egalitarianism, individual responsibility draws the line between fair and unfair 

inequalities. However, there is no agreement on the interpretation of responsibility that should inform the 

luck egalitarian account. I argue that luck egalitarians should not rely on accounts of responsibility (such 

as Dworkin’s) that rely on individuals’ own attitudes in assigning responsibility. Such accounts 

cannot identify as problematic the influence of what I call ‘disadvantageous preferences’, which 

make individuals more likely than others to choose options that leave them with fewer resources and/or 

less welfare than others. Real-world examples of working-class students’ higher education choices 

illustrate this problem. The discussion brings into relief a number of problems with the ‘expensive tastes’ 

debate, within which has taken place much of the debate about how luck egalitarianism should respond to 

individuals’ preferences. 

 

Gina Schouten 
Higher Education and Partial Non-Ideal Theory 

 

Though higher education is often thought of as an engine of equal opportunity, it falls far short of 

realizing that aim. What would make institutions of higher education more just? I want to pursue this 

question at the level of “partial non-ideal theory,” asking what ideally just colleges and universities would 

look like in our current, highly non-ideal society. I will begin by defending this way of framing the 

question, clarifying what is to be gained by doing ideal theory with regard to one particular 

social institution while taking other institutions as they are. I then explore two tempting thoughts: first, 

that ideal institutions of higher education in our unjust society would promote meritocratic justice by 

reforming admissions policies; second, that ideal institutions of higher education in our unjust society 

would promote prioritarian justice by changing the educational experiences colleges and universities 

provide. I argue that neither of these strategies is promising. The first is unpromising because merit 

is largely set—and set in unfair ways—prior to the point at which students compete for college admission. 

The second is unpromising because the goods of higher education are profoundly positional in ways that 

restrict our capacity to direct higher education to the benefit the least advantaged. 

 

I argue that we should break the presumed linkages between the two ways of construing justice and the 

levers thought to access them: between meritocratic justice and admissions policies on the one hand, and 

between prioritarian justice and educational experience policies on the other. Ideal institutions of higher 

education would promote meritocratic justice by changing the educational experiences colleges and 

universities provide. This avoids the first problem because it does not rely on changing who gains 

admission to higher education. It avoids the second problem because higher education can promote 

meritocratic justice despite the positional advantages it confers. It is plausible that principles of general 

distributive justice are primarily prioritarian—indeed, I think they are. But higher education should play 

a meritocratic role in promoting prioritarian justice, and retain its aspiration to be an engine of equal 

opportunity. Thinking about partial non-ideal theory helps us see how it could do this better. 
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Laura Hamilton 
A Multi-Institutional Approach to Postsecondary Stratification 

with Elizabeth A. Armstrong, and Mitchell Stevens  

 

Sociologists of education have long recognized that educational outcomes, both individual and collective, 

are a result of how individuals intersect with the organizational arrangements of schools. It is challenging, 

however, to simultaneously attend to individuals and organizations. Scholarship within the sociology of 

education often makes progress on one level of analysis by placing the other outside of the frame. A more 

complex organizational analysis is critical at this historical juncture. Relationships among the 

postsecondary sector and the family, the state, and the labor market are undergoing 

dramatic reconfiguration, with possible consequences for the role of higher education in the American 

stratification regime. The central goal of this paper is to move toward a better understanding of how 

individual outcomes of post-secondary schooling in the US are shaped by organizational arrangements. 

First, we take a look at knowledge production during the “national service era” of the mid 20th 

century, discussing the conditions that created a massive postsecondary system in the US and mostly 

separate sciences to study individuals and schools. Next, we synthesize elements from status attainment 

and institutional traditions in service of a multi-institutional theory of postsecondary stratification. In a 

final section, we demonstrate the utility of our approach for understanding evidence of new, striking 

patterns of inequality in the current “market era” of higher education, and highlight fruitful 

avenues for future research. 

 

Mitchell Stevens 
Affirmative Actions Old and New 

 

By "affirmative actions” I refer to preferences for certain categories of applicants in selective 

college/university admissions. Affirmative actions for Black and Latino US nationals (relative to US 

Whites), full payers, varsity athletes, children of alumni, and White US nationals (relative to US Asians) 

are well documented. Their varying levels of public controversy provide a window into American 

political culture more broadly: preferences for Blacks, Latinos, and full payers is highly controversial, 

while those for athletes, legacies, and non-Asian US nationals are much less so. The current historical 

moment provides opportunity to consider two additional categorical preferences: one for state 

residents within public flagship universities, and another for US citizens at selective US schools 

regardless of institutional tax status. These preferences raise new ethical questions as schools increasingly 

cater to affluent international clienteles, and provide insight into the changing relations between US 

universities and government. 

 

APSA Events Sponsored by the WCPS 
 

All WCPS members are strongly encouraged to attend our events at APSA.  Please see the list of events 

below. 

 

WCPS Business Meeting 

 

Women's Caucus for Political Science Business Meeting 

Date: Saturday, September 3, 6:30 to 7:30pm 

Location: Marriott, Room 306 

 

** A friendly reminder for Caucus members to bring their checkbooks to pay WCPS dues for the 2016-

2017 academic year.  We are still in the process of trying to move to electronic payment for membership 

dues.   
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Women’s Caucus Panels (Co-sponsored with CSWP): 

 

The Task Force on Political Science in the 21st C 5 Years Later 

Date: Thursday, September 1, 8:00 to 9:30am 

Location: Marriott, Room 411 

** This panel investigates the progress, or lack of progress, that has been made in relation to women of 

color and marginalized groups more generally in the profession. Panelists include Diane Pinderhughes, 

Michael Jones-Correa, Terri Givens, Denise Walsh, Sherri Wallace, Valeria Sinclair-Chapman, Lisa 

Garcia Bedolla, Luis Fraga, and Nikol Alexander-Floyd.  

 

Gender Inequality in the US: Beyond Political Representation 

Date: Saturday, September 3, 8:00 to 9:30am 

Location: Marriott, Franklin 9 

** This panel will explore gender inequality and inspire our discipline to think more broadly and boldly 

in theorizing women's relationship to the state. Panelists include Nadia Brown, Vesla Weaver, Jamila 

Michener, Dara Strolovitch, Tiffany Willoughby-Herard, Samara Klar and Jane Junn.  

 

Receptions: 

 

APSA Reception Honoring Women in the Profession: Women & Pol. Section, Women’s Caucus & 

Comm. 

Date: Thursday, September 1, 8:30 to 10:00pm 

Location: PCC, 201-C 

 

APSA Reception Honoring Women of Color in the Profession: Women & Pol. Section, Women’s 

Caucus & Comm. 

Date: Friday, September 2, 8:30 to 10:00pm 

Location: Marriott, Independence Ballroom 

 

New APSA Harassment Policy  
 

Members should be aware of the new steps the APSA is taking to address sexual harassment. In April of 

this year, the Ethics committee, under the leadership of Virginia Sapiro, submitted a set of 

recommendations about harassment at the annual meeting to the APSA Council. The recommendations 

were accepted and are at various stages of implementation. Here is an update, based on communication 

from APSA President Jennifer Hochschild, about the status of these various initiatives. First, the APSA 

Council voted unanimously to adopt a new anti‐harassment statement that will be displayed prominently 

at the APSA Annual Meeting in Philadelphia, PA and at APSA meetings thereafter (see below). The 

policy will be communicated to APSA Annual Meeting attendees in the printed and online program, at 

registration desks and kiosks, in posters positioned on the conference site, and on our Annual Meeting 

web pages, through the status committees, and so on. Please share this anti‐harassment statement among 

your own networks to help raise awareness. 

 

Second, APSA will conduct a survey in the coming months on member and meeting attendee experiences 

with harassment or violations of the anti‐harassment statement while at professional meetings and 

conferences. The results from the survey will be made available for members to read on the APSA 

website. 
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Third, APSA will begin exploring a two‐year pilot program for an Ombuds to serve at the APSA Annual 

Meeting. The aim is to have the first Ombuds in place at the 2017 APSA Annual Meeting in San 

Francisco, CA. 

 

Last, the Ethics Committee recommended that the APSA work with other associations holding regional 

conferences to pool resources, coordinate efforts, and work with colleagues to ensure that all political 

science conferences and meetings are sites where scholars can fully participate in the academic and 

professional activities of the discipline without fear or experiences of sexual and other forms of 

harassment.   

 

We will further update the caucus as more information becomes available. 

 

ANTI‐HARASSMENT POLICY 

 

APSA has received notice from several sources that graduate students and faculty have experienced 

sexual harassment at various conference venues. APSA consequently reminds everyone: 

The APSA annual meeting and related regional political science meetings are convened for the purposes 

of professional development and scholarly and educational interchange in the spirit of free inquiry and 

free expression. Harassment of colleagues, students, or other conference participants undermines the 

principle of equity at the heart of these professional fora and is inconsistent with the principles of free 

inquiry and free expression.  Consequently, harassment is considered by APSA to be a serious form of 

professional misconduct.  

 

The following Anti-Harassment Policy outlines expectations for all those who attend or participate in 

APSA meetings.  It reminds APSA meeting participants that all professional academic ethics and 

norms apply as standards of behavior and interaction at these meetings.     

 

1.Purpose     

 

APSA is committed to providing a safe and welcoming conference environment for all participants, 

regardless of race, gender, sexual orientation, ability, ethnicity, socioeconomic status, age, or religion.     

 “Participant” in this policy refers to anyone present at APSA meetings, including staff, contractors, 

vendors, exhibitors, venue staff, APSA members, and all other attendees. 

 

2. Expected Behavior 

 

All participants at APSA meetings are expected to abide by this Anti-Harassment Policy in all meeting 

venues including ancillary events and official and unofficial social gatherings.     

 Abide by the norms of professional respect that are necessary to promote the conditions for free 

academic interchange.  

  If you witness potential harm to a conference participant, be proactive in helping to mitigate or 

avoid that harm.    

 Alert conference or security personnel if you see a situation in which someone might be in 

imminent physical danger.  

3. Unacceptable Behavior     

 

Unacceptable behaviors include:     

 persistent and unwelcome solicitation of emotional or physical intimacy 
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 persistent and unwelcome solicitation of emotional or physical intimacy accompanied by real or 

implied threat of professional harm 

 intimidating, harassing, abusive, derogatory or demeaning speech or actions by any participant in 

an APSA meeting and/or at any related event.  

 prejudicial actions or comments related to race, gender, sexual orientation, religion, ability, 

ethnicity, socioeconomic status, age, or religion that coerce others, foment broad hostility, or 

otherwise undermine professional equity or the principles of free academic exchange.  

 deliberate intimidation, stalking or following;         

 harassing photography or recording;         

 sustained disruption of talks or other events;         

 physical assault (including unwelcome touch or groping)     

 real or implied threat of physical harm     

Announcements 
Betty Glad Legal Defense Fund 

Members of the Women’s Caucus for Political Science who believe they have been victims of 

discriminatory conduct or conditions based on gender may apply for a small award from the Caucus’s 

Betty Glad Legal Defense Fund for the initial/first visit to an attorney.   The Glad Fund makes awards of 

up to $1,200 for legal consultation. In deciding whether to fund the applicant, the committee will not 

judge the merits of the case.  A paid receipt from a lawyer’s office for the first visit of the Caucus member 

is required before the Legal Defense Fund will reimburse. 

  

The Betty Glad Legal Defense Fund pays the first lawyer's consultation visit for WCPS members 

exploring a gender based discrimination suit.  It is for members of the Women's Caucus only.  To be 

eligible for funds, you must have been a member for a year at least.  If you believe you have been subject 

to discriminatory practices and wish to apply for assistance from this fund, first please contact Dr. 

Michaele Ferguson; (The Betty Glad Legal Defense Fund of the Women’s Caucus for Political Science, 

c/o Dr. Michaele Ferguson, 1200 Yarmouth Ave., Unit 234; Boulder, Colorado 80304 or at 

Michaele.Ferguson@colorado.edu), and let her know you are going to a lawyer.  Mail her the receipt for 

the visit, and the Fund will reimburse.  The Fund is a 501(C)3, so tax deductible contributions are 

welcome at any time!  Make checks out to: The Betty Glad Legal Defense Fund, c/o Dr. Michaele 

Ferguson, 1200 Yarmouth Ave., Unit 234; Boulder, Colorado 80304 or at 

Michaele.Ferguson@colorado.edu.  Members are encouraged to publicize the Fund at their regional 

meetings and to their colleagues, especially new faculty. 

** IMPORTANT NOTE:   Dr. Michaele Ferguson of the University of Colorado, Boulder, has graciously 

stepped forward to take over the chair/treasurer position for the Betty Glad LDF from me.  We met in 

May in Boulder at a Charles Schwab office and completed all the paperwork for the transition.  After this 

Caucus meeting, then, please send all requests and questions regarding the LDF to Michaele:  

Michaele.Ferguson@colorado.edu . 

 

I would like to thank Michaele for volunteering to this work for the Caucus.  In addition, many thanks to 

additional committee members for the Fund: 

1. Marla Brettschneider, U New Hampshire; Marla.Brettschneider@unh.edu 

2. Vicky Hesli Claypool, University of Iowa; Vicki-hesli@uIowa.edu 

3. Michaele Ferguson, University of Colorado at Boulder, Michaele.Ferguson@colorado.edu 

4. Laura R. Woliver, University of South Carolina, Woliver@sc.edu 

mailto:Michaele.Ferguson@colorado.edu
mailto:Michaele.Ferguson@colorado.edu
mailto:Michaele.Ferguson@colorado.edu
mailto:Marla.Brettschneider@unh.edu
mailto:Vicki-hesli@uIowa.edu
mailto:Michaele.Ferguson@colorado.edu
mailto:Woliver@sc.edu
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I will remain on the Fund committee for a year during the leadership transition.   

REMINDERS:   

#1.  Please remind everyone that the Fund is a 501 © 3, tax exempt organization and donations 

are welcome.  Make check out to:  Betty Glad Legal Defense Fund.  Mail to: Michaele Ferguson, 

1200 Yarmouth Ave., Unit 234; Boulder, Colorado 80304. 

 

#2.  Please remind Caucus members to send old files and archival material about the Women’s 

Caucus to our archives:  Archives, Women’s Caucus for Political Science; Schlesinger Library, 

Harvard University, Cambridge, Ma.  02138-3766.   

 

#3.  Remind everyone to publicize the Fund at their regional meetings and to their colleagues, 

especially new faculty. 

 

Thank you,  

Laura R. Woliver 

Glad LDF Fund Treasurer 

woliver@sc.edu   

 

Betty Glad Legal Defense Fund- Treasurer Report 2016 

 

2016 Betty Glad Legal Defense Fund Report 

DRAFT as of August 6, 2016 

Treasurer/Chair Report for Women’s Caucus in Political Science Business Meeting @ APSA, 2016. 

From:  Laura R. Woliver, University of South Carolina, woliver@sc.edu  

 

June 30, 2015:  Balance:           $122,420.96. 

 

EXPENSES: 

October 7, 2015:  Reimburse Legal Expenses, 

 Colleague M.J.     - $750.00 

April 26, 2016:  Reimburse Legal Expenses, 

 Colleague S.N.N.    -$1,200.00 

 

DEPOSITS: 
April 26, 2016:  Betty Glad royalties deposit:  +$372.91 

(Cornell Univ Press: $193.14; 

+ Copyright Clearance Ctr: $179.77) 

 

August 4, 2016:  Balance:    $123,016.30 

 

BRAVE: Call for Papers (deadline for abstracts is 9/30/16) 

  

Description: 

 

In this book, we will feature narratives of women of color academics who embody what we call academic 

bravery. These are women who have demonstrated courage in their scholarship, teaching, mentoring, 

service, activism, and leadership, despite the potential professional risks. As with any academic, these 

scholars work in contexts wherein academic cowardice is the norm; despite rewards for productivity, 

creativity, and innovation, scholars are implicitly rewarded to a far greater extent for “playing it safe,” 

mailto:woliver@sc.edu
mailto:woliver@sc.edu
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remaining “objective,” detached and apolitical in their work, and refusing to challenge the status quo in 

academia and beyond. These conservative norms pose constraints on marginalized scholars, namely 

women of color, who pursue academic careers to liberate themselves and their communities. Despite the 

stereotype that college campuses are liberal, social justice utopias, the academy has increasingly become a 

risk-averse and conservative profession. 

  

“But some of us are brave...” 

  

Submissions: 

 

In this forthcoming edited volume, we aim to celebrate the bravery of women of color academics in the 

21st century. We invite women of color scholars to reflect on their courageous acts as researchers, 

teachers, mentors, administrators, advocates, activists, and entrepreneurs, no matter the professional risks. 

All contributions should explicitly reflect upon risk-taking, speaking up and out, challenging oppressive 

norms, surviving and thriving, overcoming professional and personal obstacles, innovation, and/or 

entrepreneurship. We strongly encourage potential contributors to 1) inspire women of color (academic or 

not) and other marginalized people and/or 2) to offer specific strategies for women of color academics to 

harness their bravery. We welcome submissions of personal narratives in the form of: 

●      Essays 

●      Poems 

●      Visual art 

●      Short screenplays 

●      Other creative works 

  

While these narratives may cite empirical work, and we welcome empirically-based essays, the focus of 

the book is not to advance scientific inquiry on a particular topic but to validate the common struggles 

women of color experience in the academy. The book is intended to give voice to a frequently silenced 

segment of the academy by making visible and honoring courageous work that often goes unnoticed or is 

even penalized. The hope is that many contributors will find this book a place to publish work that may be 

otherwise “homeless.” 

  

Potential Contributors: 

 

We invite the full diversity of women of color academics, including Black/African American, 

Latina/Hispanic, Asian/Asian American, Pacific Islander, Native American/American Indian, Arab/Arab 

American, Muslim, and immigrant women. We use a broad and inclusive definition of “woman of color,” 

thus welcoming trans and cisgender women of color; queer, pansexual, bisexual, lesbian, asexual, and 

heterosexual women of color; women of color with and without disabilities; religious and nonreligious 

women of color; women of color of diverse body sizes; and, first-gen, working-class, and middle-class 

women of color. In addition, we welcome women of color scholars from all academic disciplines, all 

career stages, and all post-PhD/terminal degree careers (e.g., alt-ac, post-ac, contingent faculty, non-

tenure track, and tenure-track faculty). 

  

Submission Guidelines: 

 

The deadline for abstracts is September 30th, 2016. Submit your abstract (400 words or less) and a short 

biography electronically to academicbravery@gmail.com. Accepted abstracts will be invited as full-

length submissions, which are due by February 17th, 2017. Full papers should be submitted as Microsoft 

Word documents that are double-spaced and use 12-point Times New Roman font; they should range 

from 15-25 pages, plus references in APA style. 

  

mailto:academicbravery@gmail.com
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About the Editors: 

 

Dr. Manya Whitaker is an Assistant Professor of Education at Colorado College where she teaches 

courses focused on social and political issues in education. Her areas of expertise include urban 

education, culturally relevant pedagogy, and developmentally appropriate teaching. In her Connecting 

Learning Across Social Settings (CLASS) lab, Dr. Whitaker conducts research concerned with how to 

best prepare teachers to teach culturally and linguistically diverse students. She is the founder of Blueprint 

Educational Strategies, an educational consulting business that provides workshops for teachers and 

administrators, as well as guidance and advocacy for families.  She is also a blogger and regular 

contributor for Conditionally Accepted.com – an online career advice column and community for 

marginalized scholars.  She can be reached by email at manya.whitaker@coloradocollege.edu. 

  

Dr. Eric Anthony Grollman is an Assistant Professor of Sociology at the University of Richmond in 

Virginia.  Their research focuses on the impact of prejudice and discrimination on the health, well-being, 

and worldviews of marginalized groups – namely trans and queer people, people of color, and women, 

especially individuals who are members of multiple oppressed groups.  Dr. Grollman is also an 

intellectual activist who focuses on making the academy a more just, humane, equitable, and accessible 

place.  They are the founder and editor of the blog, ConditionallyAccepted.com, which is now a weekly 

career advice column for marginalized scholars on Inside Higher Ed.  They can be reached by email 

at egrollma@richmond.edu. 
 

Syllabus Project 

 

To what extent is research authored by women and men assigned in graduate syllabi? Recent attention in 

scholarship and the media has focused on research showing that women are cited significantly less 

frequently than men in Political Science and across other academic disciplines. Professor Heidi Hardt 

(University of California Irvine) and Professor Amy Erica Smith (Iowa State University) have received an 

NSF award, as well as an APSA Centennial Award, to examine if this gap begins in graduate coursework. 

For the project, Hardt and Smith will be collecting graduate syllabi and comprehensive exam reading lists 

in order to establish an original, publicly-available database of works assigned to political science 

doctoral students. The database will be used to examine two questions: (1) To what extent are female 

scholars represented in assigned works? (2) What factors affect variation in gender representation in the 

works faculty and graduate programs assign? The aim is to broaden understanding of gender 

representation in political science scholarship and to provide a public resource for scholars to use to 

increase diversity in syllabi. Be on the lookout for an APSA-sponsored survey this fall related to the 

project. 

 

Hardt and Smith are serving on the WCPS Syllabus Committee with Professor Martha Ackelsberg. 

Questions and feedback on the project can be directed to Hardt at hhardt@uci.edu or Smith at 

aesmith2@iastate.edu. 

WCPS Members’ Publications 

 

Rincker, Meg, Ghazia Aslam and Mujtaba Isani. 2016. "Crossed my mind, but ruled it out: Political 

ambition and gender in the Pakistani Lawyers’ Movement 2007–2009."  International Political Science 

Review. doi: 10.1177/0192512116642219. 

 

 

 

 

mailto:manya.whitaker@coloradocollege.edu
mailto:egrollma@richmond.edu
mailto:hhardt@uci.edu
mailto:aesmith2@iastate.edu
https://scholar.google.com.tr/citations?view_op=view_citation&hl=en&user=2O93m4EAAAAJ&citation_for_view=2O93m4EAAAAJ:Y0pCki6q_DkC
https://scholar.google.com.tr/citations?view_op=view_citation&hl=en&user=2O93m4EAAAAJ&citation_for_view=2O93m4EAAAAJ:Y0pCki6q_DkC
https://scholar.google.com.tr/citations?view_op=view_citation&hl=en&user=2O93m4EAAAAJ&citation_for_view=2O93m4EAAAAJ:Y0pCki6q_DkC
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Brass, Jennifer N. 2016. Allies or Adversaries? NGOs and the State in Africa. New York: Cambridge 

University Press. 

 

 

 

 

 

 

 

 

 
 

Job Postings  
The College of the Holy Cross 

Department of Political Science 

Tenure Track- Health Policy  

 

The Department of Political Science at the College of the Holy Cross invites applications for a full-time 

tenure-track appointment in political science to begin in August 2017. We are seeking an applicant with 

demonstrated expertise in U.S., comparative, or global health whose teaching will contribute to both the 

political science major and the College’s emerging Health Studies Program. Health Studies has thus far 

been a part of the College’s student-designed major program through the Center for Interdisciplinary 

Studies.  In response to rising student demand and faculty interest, the College is now in the process of 

creating a formal program. Candidates for the new position will be expected to design and teach an 

introduction to health policy course that will serve as a foundation for students who will go on to 

specialize in various “tracks” within the Health Studies major, which may include Public Health and 

Global Health.  The successful candidate will also offer advanced courses in health policy and other 

electives within the Department of Political Science in the subfield of either American Politics or 

Comparative Politics, or International Relations, depending on their area of specialization.   

 

This position carries a 3-2 teaching load with a full-salary one-semester research leave prior to tenure 

review, and generous sabbatical and fellowship leaves for tenured faculty. Tenure track faculty are 

eligible for travel support and reimbursement of relocation costs within the College’s published policies. 

All full-time appointments offer competitive salaries and include full benefits.  

 

QUALIFICATIONS 

 

Candidates must demonstrate commitment to, and excellence in, undergraduate teaching at the 

introductory and advance levels as well as scholarly achievement. Ph.D. in Political Science or imminent 

completion required.   

 

APPLICATION INSTRUCTIONS 

 

Please submit a cover letter addressing the position requirements listed above, curriculum vitae, statement 

on teaching, transcripts, and three confidential letters of recommendation. 

In your cover letter, in addition to describing your research and teaching interests, please address how 

your scholarship, teaching, mentoring, and/or service might support the College’s mission as a Jesuit, 

 

 

** Available for pre-sale and will be out by APSA. 

Click on book cover to the left for link to order. 

http://www.cambridge.org/us/academic/subjects/politics-international-relations/international-relations-and-international-organisations/allies-or-adversaries-ngos-and-state-africa?format=HB
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undergraduate liberal arts college (see http://www.holycross.edu/about-us/mission-statement) and its core 

commitment to diversity and inclusion. For more information, please visit http://holycross.edu/diversity.    

 

The College of the Holy Cross uses Interfolio to collect all faculty job applications electronically.  Please 

submit all application materials to https://apply.interfolio.com/35993. 

 

Review of applications will begin on September 16 and continue until the position has been filled.   Initial 

interviews of selected applicants will be done by Skype or at the APSA conference September 1-3 for 

those who will attend the meeting. Questions about this search may be directed to Vickie Langohr, Chair, 

at vlangohr@holycross.edu. Candidates are encouraged to contact Prof. Langohr in advance to express 

their interest and availability for an interview at APSA.   

 

EQUAL OPPORTUNITY EMPLOYMENT STATEMENT 

 

The College of the Holy Cross is a highly selective Catholic liberal arts college in the Jesuit tradition. It 

enrolls about 2,900 students and is located in Worcester, Massachusetts, a medium-sized city 45 miles 

west of Boston. The College seeks faculty members whose scholarship, teaching, advising, and on- and 

off-campus service demonstrate commitment to the educational benefits of a richly diverse community. 

 

Holy Cross aspires to meet the needs of dual-career couples, in part through its membership in the Higher 

Education Consortium of Central Massachusetts and the New England Higher Education Recruitment 

Consortium (http://www.newenglandherc.org). The College is an Equal Employment Opportunity 

Employer and complies with all Federal and Massachusetts laws concerning equal opportunity and 

affirmative action in the workplace.  

 

The College of the Holy Cross 

Department of Political Science 

Tenure Track- Comparative Politics (African or South/Southeast Asian Politics)  

 

The Department of Political Science at the College of the Holy Cross invites applications for a full-time 

tenure-track appointment to begin in August 2017. We are seeking a specialist in comparative politics 

with demonstrated expertise in African or South/Southeast Asian politics. The successful applicant will 

teach Introduction to Comparative Politics as well as upper-division electives, including a course focused 

on the politics of the region in which the candidate specializes.    

 

This position carries a 3-2 teaching load with a full-salary one-semester research leave prior to tenure 

review, and generous sabbatical and fellowship leaves for tenured faculty. Tenure track faculty are 

eligible for travel support and reimbursement of relocation costs within the College’s published policies. 

All full-time appointments offer competitive salaries and include full benefits.  

 

QUALIFICATIONS 

 

Candidates must demonstrate commitment to, and excellence in, undergraduate teaching at the 

introductory and advanced levels as well as scholarly achievement. Ph.D. or imminent completion 

required.   

 

APPLICATION INSTRUCTIONS 

 

Please submit a cover letter addressing the position requirements listed above, curriculum vitae, statement 

on teaching, transcripts, and three confidential letters of recommendation. 

http://www.holycross.edu/about-us/mission-statement
http://holycross.edu/diversity
https://apply.interfolio.com/35993
mailto:vlangohr@holycross.edu
http://www.newenglandherc.org/
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In your cover letter, in addition to describing your research and teaching interests, please address how 

your scholarship, teaching, mentoring, and/or service might support the College’s mission as a Jesuit, 

undergraduate liberal arts college (see http://www.holycross.edu/about-us/mission-statement) and its core 

commitment to diversity and inclusion. For more information, please visit http://holycross.edu/campus-

life/diversity-and-inclusion. 

 

The College of the Holy Cross uses Interfolio to collect all faculty job applications electronically.  Please 

submit all application materials to https://apply.interfolio.com/35899.  

 

Review of applications will begin on September 9 and continue until the position has been filled.  Initial 

interviews of selected applicants will be done by Skype or at the APSA conference September 1-3 for 

those who will attend the meeting. Questions about this search may be directed to Vickie Langohr, Chair, 

at vlangohr@holycross.edu. Candidates are encouraged to contact Prof. Langohr in advance to express 

their interest and availability for an interview at APSA.  

 

EQUAL OPPORTUNITY EMPLOYMENT STATEMENT 

 

The College of the Holy Cross is a highly selective Catholic liberal arts college in the Jesuit tradition. It 

enrolls about 2,900 students and is located in Worcester, Massachusetts, a medium-sized city 45 miles 

west of Boston. The College seeks faculty members whose scholarship, teaching, advising, and on- and 

off-campus service demonstrate commitment to the educational benefits of a richly diverse community. 

 

Holy Cross aspires to meet the needs of dual-career couples, in part through its membership in the Higher 

Education Consortium of Central Massachusetts and the New England Higher Education Recruitment 

Consortium (http://www.newenglandherc.org). The College is an Equal Employment Opportunity 

Employer and complies with all Federal and Massachusetts laws concerning equal opportunity and 

affirmative action in the workplace. 

 

Denison University 

Department of Political Science  

Two Year Pre- or Post-Doctoral Fellowship- Comparative Politics (Asia)  

 

The Department of Political Science at Denison University, a highly selective liberal arts college, invites 

applications for a two-year pre- or post-doctoral Fellowship appointment beginning Spring 2017 or Fall 

2017. One-time funding allows the Department of Political Science to offer a unique opportunity for a 

beginning scholar to gain valuable experience in the classroom with a reduced teaching load. We invite 

applications from either advanced ABDs or recent degree recipients who specialize in Comparative 

Politics, with regional expertise in Asia. Advanced ABDs should be at the revision stage or near 

completion of their dissertations to apply for a pre-doctoral Fellowship. The Fellow will be asked to teach 

an introduction to comparative politics of developing areas course and upper division courses in the 

Fellow’s area of expertise and research.  

 

The successful candidate will have broad training in political science and significant interest in 

undergraduate teaching in a liberal arts setting. Preference will be given to applicants who demonstrate 

interest in teaching and a strong commitment to excellent teaching. The prospective teacher-scholar will 

gain valuable teaching experience in a liberal arts setting, mentoring from faculty colleagues, and benefit 

from the intellectual life of the campus.  

 

Denison offers extensive support for faculty, including professional-development funding, opportunities 

for student-faculty research collaboration, and a range of workshops and other opportunities to cultivate 

http://www.holycross.edu/about-us/mission-statement
http://holycross.edu/campus-life/diversity-and-inclusion
http://holycross.edu/campus-life/diversity-and-inclusion
https://apply.interfolio.com/35899
mailto:vlangohr@holycross.edu
http://www.newenglandherc.org/
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our strengths as teacher-scholars. Salary is $50,000 per annum. Full health care benefits, plus a generous 

stipend for research are provided as well.  

 

Applications must be submitted online at: https://employment.denison.edu and should include: letter of 

application; curriculum vitae; contact information for three letters of reference; statement addressing the 

candidate’s teaching interests and scholarly agenda [including estimated time frame of completion of the 

dissertation for pre-doctoral candidates]; transcript [official or unofficial]; at least two sample syllabi that 

reflect the kinds of courses the candidate would teach, e.g. a lower division introductory course in politics 

of developing states and an upper division course in Asian politics. Applicants should also indicate 

whether they will be available for an interview at the annual APSA meeting in Philadelphia PA 

September 1-2, 2016. The department will consider alternative interview arrangements (e.g. Skype, 

FaceTime) for candidates who are not attending APSA.  

 

To ensure full consideration, completed applications must be received by September 16, 2016.  

 

Denison University is an increasingly diverse, highly selective, residential liberal arts college enrolling 

approximately 2100 students from across the nation and around the world. Our college is committed to 

attracting and supporting an academically and culturally diverse faculty. Granville is located just 30 

minutes from Columbus, our state capital and a city with a thriving night life and award winning cuisine. 

Columbus is the 15th largest metro area in the United States. To achieve our mission as a liberal arts 

college, we continually strive to foster a diverse campus community, which recognizes the value of all 

persons regardless of religion, race, ethnicity, gender, sexual orientation, disability, or socio-economic 

background.  

 

For additional information and resources about diversity at Denison please see our Diversity Guide at 

http://denison.edu/forms/diversity-guide. Denison University is an Equal Opportunity Employer. For 

information, please contact: Katy Crossley-Frolick, Chair Department of Political Science Denison 

University Granville, OH 43023 frolickk@denison.edu. 

 

New York University Abu Dhabi 

Political Science Program  

Assistant, Associate, or Full Professor- All Subfields 

 

New York University Abu Dhabi is inviting applications from political scientists for faculty positions at 

any level (assistant, associate or full professor, tenure/tenure track - senior candidacies also welcome) to 

strengthen its program in Political Science, for appointment on September 1, 2017. We encourage 

applications from all subfields of Political Science. You may visit the Political Science program’s website 

for a description of its innovative curriculum: http://nyuad.nyu.edu/en/academics/undergraduate-

programs/majors/political-science.html  

 

New York University has established itself as a Global Network University. The network has three 

foundational degree-granting campuses: New York, Abu Dhabi, and Shanghai, complemented by a 

network of eleven research and study-away sites across five continents. Our students are drawn from 

around the world and surpass all traditional recruitment benchmarks, both US and global. Our goal is to 

develop a cohort of international students attuned to and educated for an inclusive global society. Students 

and Faculty will circulate within the global network in pursuit of common research interests and the 

promotion of cross-cultural and interdisciplinary solutions for problems both local and global.  

 

The excellent terms of employment are competitive and include generous start-up and on-going research 

funds, as well as housing subsidies and educational subsidies for children. Faculty may also spend an 

mailto:frolickk@denison.edu
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occasional semester at NYU New York and other sites of the global network, engaging in both research 

and teaching opportunities.  

 

Applications are due no later than September 15, 2016. Campus visits to NYUAD will be held in October 

and November 2016, with the visits to NYUNY occurring in the succeeding four weeks. The review of 

applications will begin immediately, and will continue until the positions are filled. We anticipate that the 

successful candidates can start employment on or before August 15, 2017 subject to final budget 

approval.  

 

To ensure full consideration by the search committee, applicants must submit their curriculum vitae, 

statements of research and teaching interests, and representative writing samples. To complete the online 

process, applicants will be prompted to enter the names and email addresses of at least three referees. 

Each referee will be contacted to upload his or her reference letter. Senior candidates are not required to 

submit references at this time.  

 

Please visit our website at http://nyuad.nyu.edu/en/about/careers/faculty-positions.html for instructions 

and information on how to apply. If you have any questions, please e-mail nyuad.socialscience@nyu.edu.  

 

EOE/AA/Minorities/Females/Vet/Disabled/Sexual Orientation/Gender Identity Employer 

 

New York University Abu Dhabi 

Political Science Program  

Open Rank- Political Theory 

 

New York University Abu Dhabi invites applications for faculty positions in political theory. The 

positions are open rank. The expected start date is September 1, 2017. We are particularly interested in 

recruiting faculty whose work focuses on political institutions, political ethics, global ethics, or 

comparative political theory.  

 

New York University has established itself as a Global Network University. The network has three 

foundational degree-granting campuses: New York, Abu Dhabi, and Shanghai, complemented by a 

network of eleven research and study-away sites across five continents. Our students are drawn from 

around the world and surpass all traditional recruitment benchmarks, both US and global. Our goal is to 

develop a cohort of international students attuned to and educated for an inclusive global society. Students 

and Faculty will circulate within the global network in pursuit of common research interests and the 

promotion of cross-cultural and interdisciplinary solutions for problems both local and global.  

 

The excellent terms of employment are competitive and include generous start-up and on-going research 

funds, as well as housing subsidies and educational subsidies for children. Faculty may also spend an 

occasional semester at NYU New York and other sites of the global network, engaging in both research 

and teaching opportunities.  

 

Applications are due no later than September 15, 2016. Campus visits to NYUAD will be held in October 

and November 2016, with the visits to NYUNY occurring in the succeeding four weeks. The review of 

applications will begin immediately, and will continue until the positions are filled. We anticipate that the 

successful candidates can start employment on or before August 15, 2017 subject to final budget 

approval.  

 

To ensure full consideration by the search committee, applicants must submit their curriculum vitae, 

statements of research and teaching interests, and representative writing samples. To complete the online 

process, applicants will be prompted to enter the names and email addresses of at least three referees. 

mailto:nyuad.socialscience@nyu.edu
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Each referee will be contacted to upload his or her reference letter. Senior candidates are not required to 

submit references at this time.  

 

Please visit our website at http://nyuad.nyu.edu/en/about/careers/faculty-positions.html for instructions 

and information on how to apply. If you have any questions, please e-mail nyuad.socialscience@nyu.edu.  

 

EOE/AA/Minorities/Females/Vet/Disabled/Sexual Orientation/Gender Identity Employer 

 

The University of California, Irvine  

Department of Political Science 

Assistant Professor- IR (IPE) 

RECRUITMENT PERIOD 

Open July 26th, 2016 through October 15th, 2016 

If you apply to this recruitment by October 15th, 2016, you will have until October 19th, 2016to complete 

your application. 

DESCRIPTION 

The Political Science Department at the University of California, Irvine seeks a tenure track Assistant 

Professor in the International Political Economy subfield of International Relations beginning July 1, 

2017. Salary is commensurate with academic qualifications and experience. Applicants are required to 

focus centrally on IPE (rather than Comparative Political Economy) in their research record, publications, 

teaching, and scholarly training. IPE themes include the role of international economic institutions, 

international implications of trans-border movements, global impact of economic inequality, transnational 

dimensions of global food production, international effects of sanctions, and other topics that transcend 

the internal politics of states to explain international outcomes. Applicants with a variety of 

methodological approaches will be considered. 

Candidates should apply online at: https://recruit.ap.uci.edu/apply/JPF03410. The online application 

should include: a letter of application, curriculum vitae, at least three letters of recommendation, one 

writing sample focusing centrally on IPE, and evidence of teaching excellence in IPE-related courses. 

Given its commitment to encouraging diversity, UC Irvine asks that a separate statement that addresses 

past and/or potential contributions to diversity, equity and inclusion be included with the application. The 

letters of recommendation should be uploaded directly by the referees. To ensure full consideration, the 

online application should be completed by October 15, 2016. Applications will be accepted, however, 

until the position is filled. 

The University of California, Irvine is an Equal Opportunity/Affirmative Action Employer advancing 

inclusive excellence. All qualified applicants will receive consideration for employment without regard to 

race, color, religion, sex, sexual orientation, gender identity, national origin, disability, age, protected 

veteran status, or other protected categories covered by the UC nondiscrimination policy. It has a National 

Science Foundation Advance Gender Equity Program and is responsive to the needs of dual career 

couples in tenure track positions. 

JOB LOCATION: Irvine, CA 

mailto:nyuad.socialscience@nyu.edu
https://recruit.ap.uci.edu/apply/JPF03410
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REQUIREMENTS 

DOCUMENTS 

 Curriculum Vitae - Your most recently updated C.V. 

 Letter of application 

 One writing sample 

 Evidence of teaching excellence 

 Statement of Contributions to Diversity - Statement addressing how past and/or potential 

contributions to diversity will advance UCI's Commitment to Inclusive Excellence. 

 Misc / Additional (Optional) 

REFERENCES 

3-4 letters of reference required 

HOW TO APPLY 

1. Create an ApplicantID 

2. Provide required information and documents 

3. If any, provide required reference information 

https://recruit.ap.uci.edu/apply/JPF03410 

The University of California, Santa Barbara  

Department of Political Science 

Assistant Professor- IR (International Organization and Institutions) 

 

The University of California, Santa Barbara Department of Political Science seeks a scholar in 

international relations with a focus on International Organization and Institutions for a tenure-track 

appointment as Assistant Professor effective July 1, 2017. Applicants should have completed the Ph.D. by 

the appointment date. We seek applicants who focus on the causes, consequences, and dynamics of 

international institutions, and we are open with respect to methodological or theoretical approach. 

Although the scholar’s primary contribution will be to the IR subfield, we are particularly interested in 

applications from those who use innovative methods and/or whose substantive research relates to the 

Department’s strong interdisciplinary foci in the studies of identity or the environment. The successful 

candidate must be qualified to teach core graduate seminars in international relations. His or her research 

should be theoretically informed and must demonstrate mastery of appropriate research methods. The 

Department is especially interested in candidates who can contribute to the diversity and excellence of the 

academic community through research, teaching and service. Review of files will begin on September 15, 

2016 for primary consideration. Applications must include a curriculum vitae, a writing sample, teaching 

evaluations (or other evidence of teaching effectiveness), and at least three letters from academic 

references. All application materials should be submitted via UC Recruit: 

https://recruit.ap.ucsb.edu/apply/JPF00750 The University of California is an Equal 

Opportunity/Affirmative Action Employer and all qualified applicants will receive consideration for 

employment without regard to race, color, religion, sex, sexual orientation, gender identity, national 

origin, disability status, protected veteran status, or any other characteristic protected by law. 

 

The University of Michigan 

Department of Political Science 

Tenure Track (Assistant, Associate, and Professor Ranks)- Comparative Politics  

http://www.uci.edu/diversity/
https://recruit.ap.uci.edu/apply/JPF03410
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The University of Michigan’s Department of Political Science invites applications from outstanding 

candidates for a tenure track position in the field of Comparative Politics. We are interested in candidates 

at the assistant professor, associate professor, and professor ranks.  This is a university year appointment 

and begins on September 1, 2017.  Promise of excellence in research and teaching is 

required.  Application review is underway, and will continue on a rolling basis.  You are encouraged to 

submit your application early, allowing time for a thorough review.  All applications received by 

September 1, 2016 will be considered.  We are requesting the following application materials: letter of 

interest, curriculum vitae, writing samples, statement of current and future research plans, statement of 

teaching philosophy and experience, teaching evaluations, graduate transcripts, and three letters of 

recommendation.  Visit lsa.umich.edu/polisci/faculty-hiring to apply. 

 

The University of Michigan is an AA/EO employer. Women and minorities are encouraged to apply.  The 

University is supportive of the needs of dual career couples.  

 

The University of Michigan 

Department of Political Science 

Assistant Professor- Political Methodology   

 

The University of Michigan’s Department of Political Science invites applications from outstanding 

candidates for a tenure track position in the field of Political Methodology.  We are especially interested 

in candidates at the assistant professor rank.  This is a university year appointment and begins 

on September 1, 2017.  Promise of excellence in research and teaching is required.  Application review is 

underway, and will continue on a rolling basis.  You are encouraged to submit your application early, 

allowing time for a thorough review.  All applications received by September 1, 2016will be considered.  

We are requesting the following application materials: letter of interest, curriculum vitae, writing samples, 

statement of current and future research plans, statement of teaching philosophy and experience, teaching 

evaluations, graduate transcripts, and three letters of recommendation.   

 

Visit lsa.umich.edu/polisci/faculty-hiring to apply. 

 

The University of Michigan is an AA/EO employer. Women and minorities are encouraged to apply.  The 

University is supportive of the needs of dual career couples.  

 

The University of Michigan 

Department of Political Science 

Assistant Professor- Political Theory 

 

The University of Michigan’s Department of Political Science invites applications from outstanding 

candidates for a tenure track position in the field of Political Theory.  We are especially interested in 

candidates at the assistant professor rank.  This is a university year appointment and begins on September 

1, 2017.  Promise of excellence in research and teaching is required.  Review of applications will begin 

on September 6, 2016.  We cannot guarantee that applications received after September 13th will receive 

full consideration.  We are requesting the following application materials: letter of interest, curriculum 

vitae, writing samples, statement of current and future research plans, statement of teaching philosophy 

and experience, teaching evaluations, graduate transcripts, and three letters of recommendation.   

 

Visit lsa.umich.edu/polisci/faculty-hiring to apply. 

 

The University of Michigan is an AA/EO employer. Women and minorities are encouraged to apply.  The 

University is supportive of the needs of dual career couples. 

http://lsa.umich.edu/polisci/faculty-hiring
http://lsa.umich.edu/polisci/faculty-hiring
http://lsa.umich.edu/polisci/faculty-hiring
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The University of Oregon 

Department of Political Science 

Assistant Professor- IPE/International Organization or Comparative Politics (Chinese Politics) 

The Department of Political Science at the University of Oregon invites applications for a tenure-track 

position at the rank of Assistant Professor, beginning September 2017, and will consider candidates in 

either of two areas: International Political Economy/International Organization or Comparative Politics 

with a specialization in Chinese politics. IPE/IO candidates are required to have demonstrated quantitative 

research interests and teaching abilities and should be capable of teaching an undergraduate/graduate 

methods course. For comparative/China candidates, we are open to varied methodological orientations. 

The successful candidate is expected to conduct a rigorous research program, and to teach at both the 

undergraduate and graduate levels. 

 

The University of Oregon and the Department of Political Science are committed to creating a more 

inclusive and diverse institution and seek candidates with demonstrated potential to contribute positively 

to its diverse community. 

 

Apply online at academicjobsonline.org/ajo/jobs/7568. Interested applicants should submit a letter 

describing teaching and research interests, curriculum vitae, academic transcripts, three letters of 

recommendation, employment application, one writing sample, syllabi and teaching evaluations, if 

available. Ph.D. in Political Science or related field is required by September 15, 2017. 

 

To ensure full consideration, application materials must be submitted by October 1, 2016. This position 

will remain open until filled. This is a paperless search; contact psjobs@uoregon.edu with questions or 

concerns. 

 

The University of Oregon is an equal opportunity, affirmative action institution committed to cultural 

diversity and compliance with the ADA. The University encourages all qualified individuals to apply, and 

does not discriminate on the basis of any protected status, including veteran and disability status. 

Yale University  

Department of Political Science  

Assistant Professor- American Politics (Race/Ethnicity/Migration) 

 

The Department of Political Science at Yale University invites applications for a tenure track Assistant 

Professor position in American Politics, specializing in the study of race, ethnicity, and migration. The 

position will begin July 1, 2017. Yale is an affirmative action/equal opportunity employer. Yale 

University values diversity among its staff, students, and faculty and strongly encourages applications 

from and nominations for women and underrepresented minorities, protected veterans, and persons with 

disabilities. Ph.D. or equivalent degree required at the time of hire. Applications including a cover letter, 

CV, three letters of recommendation, and a writing sample should be uploaded to 

http://apply.interfolio.com/35941. Review of applications and nominations will begin September 5, 2016, 

and to guarantee full consideration your file should be complete by this date. Please contact Vesla Weaver 

(vesla.weaver@yale.edu or 203-432-3237), Search Committee Chair, if you have questions about the 

application process. 

 

http://academicjobsonline.org/ajo/jobs/7568
mailto:psjobs@uoregon.edu
http://apply.interfolio.com/35941
mailto:vesla.weaver@yale.edu
tel:203-432-3237
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WOMEN’S CAUCUS FOR POLITICAL SCIENCE MEMBERSHIP DUES: FY 2017  

(September 1, 2016-August 31, 2017)*  

 

NAME:   _________________________________________________________  

MAILING ADDRESS: _________________________________________________________  

CITY,STATE,ZIP: _________________________________________________________  

INSTITUTION: _________________________________________________________  

EMAIL:  _________________________________________________________  

PHONE:  _________________________________________________________  

 

CIRCLE ONE: NEW MEMBER / RENEWAL  

 

ANNUAL WCPS DUES (circle one and make checks payable to WCPS):  

Income    1 year    2 year  

Graduate Student   Free    Free  

Under $15,000   $10.00    $20.00  

$15-$40,000    $20.00    $40.00  

$40,000+    $30.00    $60.00  

Life Membership   $500.00  

Institutional    $30.00    $60.00  

 

* Membership runs from September 1 through August 31 regardless of the date on which you pay.  

 

DESIGNATED DONATIONS:  
Mary Lepper Award    $_____  

Marguerite Ross Barnett Fund  $_____  

Blair-Barnett Fund   $_____  

Betty Glad Legal Defense Fund   $_____  

Okin-Young Award    $_____  

WCPS General     $_____  

Subsidy for free memberships   $_____  

 

TOTAL ENCLOSED   $_____  

 

Mail to:  
Michelle Wade  

Department of Public Policy and Administration  

West Chester University Graduate Center  

1160 McDermott Drive, Suite 101  

West Chester, PA 19383 

 


